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FIFA (EK 7 S0 2N (Regulations on the Status and Transfer of Players) 2 17 2581 7E :
“... Bearing in mind the aforementioned principles, compensation due to a player shall be calculated as follows:

B in case the player did not sign any new contract following the termination of his previous contract, as a
general rule, the compensation shall be equal to the residual value of the contract that was prematurely

terminated;
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B in case the player signed a new contract by the time of the decision, the value of the new contract for the

period corresponding to the time remaining on the prematurely terminated contract shall be deducted from

the residual value of the contract that was terminated early (the“Mitigated Compensation™)...”
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FIFA {EERIEREFEFILEY (Procedural Rules Governing the Football Tribunal) 28 13 2528 5 ZkMlE: “a
party thatasserts a fact has the burden of proving it” . {Ffi - [i%E ) (Swiss Civil Code) 5 8 25t E: “Unless
the law provides otherwise, the burden of proving the existence of an alleged fact shall rest on the person who derives
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Issues), %37 I MG FIE «

“In order to guarantee some form of salary payment to players and coaches, avoid litigation, protect contractual
stability, and ensure clubs do not go bankrupt, while considering the financial impact of COVID-19 on clubs, it is

proposed that:...(iii) Unilateral decisions to vary terms and conditions of contracts will only be recognised by FIFA’s

Dispute Resolution Chamber (DRC) or Players’ Status Committee (PSC) where they were made in good faith, are

reasonable and proportionate. When assessing whether a decision is reasonable, the DRC or the PSC may consider,
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without limitation: a. Whether the club had attempted to reach a mutual agreement with its employee(s); b. The

economic situation of the club; ¢c. The proportionality of any contract amendment: d. The net income of the employee

after contract amendment; e. Whether the decision applied to the entire squad or only specific employees...”
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#1, FIFA 7E Ref. No. 20-01176 ZFHAN “COVID-19 caused a suspension of all competitive football
activity in Turkey and that, consequently, the Respondent (football club) was significantly financially affected by this
extraordinary event. Further, the move to offer to the entire squad for salaries to be reduced was a necessary stop to

allow the club to continue to operate. In the circumstance, the Chamber was of the opinion that the club’s offer to

vary the contract, was made in good faith, reasonable and proportionate. The Chamber considered that a 15%

deduction applied to months in which the competition were suspended, namely March, April and May 2020, was a
reasonable and proportionate reduction” . El, FIFA fEZE AN LB AR REEELF FEZ TEKR
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FIFA (Ek 2 503 S % 2R Y (Commentary on Regulations on the Status and Transfer of Players) #H
KilrFid:  “A buy-out clause confers a right on one of the parties to the contract to terminate the contractual
relationship unilaterally and prematurely in return for the unconditional and complete payment of a predetermined
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